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Rossendales Ltd are Registered in England. Registered Number: 1501584
Registered Office:  Wavell House,  Holcombe Road, Helmshore,  BB4 4NB
Private & Confidential






Job Ref No.

Rossendales Limited as an equal opportunity employer intends that no job applicant or employee shall receive less favourable treatment because of his her age, sex, marital status, race, colour, nationality, national origins, belief, ethnic origins, sexual orientation or disability nor be disadvantaged by any other condition which cannot be shown to be justifiable.

	Application for the post of ………………………………………………………………………………

Department/Location  ………………………………………………………  To be returned by …………………………………..



	1.  Personal Details

	Surname  …………………………………………………..  Forename(s)  …………………………………………………….

Address  …………………………………………………………………………………………………………………………...

………………………………………………………………………………………  Date of Occupancy  ……………………..


             (month/year)
Postcode  ………………… Telephone Number. (Home)  ……………………………  (Work)  ……………………………

             
 (if convenient)


(Mobile)  …………………….…….

Email Address  ……………………………………………………………………………..


National Insurance Number  
If you have moved address within the last 12 months please give previous address.

Address  ……………………………………………………………………………………………………………………………

…………………………………………………………………………………………  Postcode  ………………………………




	2. Employment Details

Name and address of present employer  ………………………………………………………………………………………

…………………………………………………………………………………………………  Postcode  ……………………..

Present post  ……………………………………………………………………………………………………………………..

Date Appointed  ......./……./……  Salary  ………………………  


PREVIOUS EMPLOYMENT       (please give exact dates)

                                                      From               To                    Position Held                        Reason for 

               Employer                    DD/MM/YY   DD/MM/YY                                                             Leaving




	3.  Education  (Details of secondary schools or colleges attended)

	         School/College
	  Date

    to
	  Date

  from
	Qualifications Obtained

                                 (including grades where appropriate)

	
	
	
	


	4.  Further Education
	
	
	

	      Colleges/Universities
	 Date
   to
	  Date
  from
	Qualifications Obtained

                                  (including grades where appropriate)

	
	
	
	


*Certificates for qualifications shown as essential will be checked at interview
	5.  Membership of Professional Bodies

	

	6.  Specialised training or qualifications  Please give details if not covered in previous sections

(e.g. Short courses, on-the-job training etc)

	

	7. Experience or Achievements

	Give a concise account of relevant experience, current duties, or achievements in support of this application.  Please

include all those relevant to the list of essential skills, experiences specific to the post as set out in the employee
specification.

Please use an additional sheet if necessary.


	8.

Have you ever been convicted of a criminal offence?      
Yes        
No       (please tick as appropriate)

Your attention is drawn to the fact that under the Rehabilitation of Offenders Act, 1974 you may be entitled to answer 

‘no’ to this question even if you have, in the past, been subjected to criminal proceedings resulting in conviction(s).

Criminal convictions not considered as spent by virtue of The Rehabilitation of Offenders Act 1974, 
especially those involving fraud, other dishonesty or violence, County Court Judgements and Bankruptcy 
will disqualify applicants and therefore must be declared.

If yes, please specify date of conviction, court, nature of offence and sentence imposed.




	9.
Do you own a vehicle?  
Yes        
No       (please tick as appropriate)

Type and Vehicle Registration  ………………………………………………………………………………………………….




	10.

Do you hold a current driving licence?       
Yes      
No         

                                                                                                                         (please tick as appropriate)




Have you incurred any penalty points?
Yes
               No

(if Yes please give details)





	11.
The Disability Discrimination Act 1995 makes is unlawful to discriminate against a disabled person in all areas of 

employment, including recruitment.  Rossendales Limited welcomes people with disabilities and will do its best to

make adjustments to the working arrangements and/or the working environment provided it is reasonable in all the

circumstance to do so.

Do you have a disability you wish us to know

about at this stage?   
Yes
No           (please tick as appropriate)
In support of your application, please let us know if you believe there are any reasonable adjustments we should be

making to enable you to do the job or assist with your application.




	12. References
Period of notice required to terminate current employment:  ………………………………………………………………..

Names, addresses, occupations, and relationships to the referees  (where appropriate one should be your present, or last

                                                                                                                                                                                          employer, if unemployed)

1.                                                                                       2.

………………………………………………………………         ………………………………………………………………..

……………………………………………………………..           ………………………………………………………………..

……………………………………………………………..           ………………………………………………………………..

……………………………………………………………..           ………………………………………………………………..

……………………………………………………………..           ………………………………………………………………..

Relationship  ……………………………………………..           Relationship  ………………………………………………..

Telephone No:  …………………………………………..           Telephone No:  …………………………………………….

N.B. Please indicate if you do not wish your current employer to be contacted prior to interview.   



	13.  I confirm that I am legally entitled to work in the United Kingdom and if interviewed will produce one of the following
Documents from the list below:

· UK Passport

· EU passport or nationality identity card a UK residence permit issued by the Home Office

· application registration card issued by the Home Office to an asylum seeker stating that the holder is

permitted to take up employment

or two from the following:

· an official document bearing your national insurance number with:-

· birth certificate

· letter from the Home Office

· immigration status document

· a work permit along with:-

· a passport

· letter from the Home Office

In either case, these must confirm the holder has permission to enter or remain in the UK and take the work permit 

employment in question.

Signed:  …………………………………………………….  Date:  ……………………………………………………………




	14.  Data Protection Notification (Please read carefully before signing this application)

The information you have provided in completing this from will be used to process your application.  The Company 

Will keep the information you have supplied confidential and will not divulge it to third parties, except where 

required by law, or where we have retained the services of a third party representative to act on your/our behalf.

Authorisation:  I have read the Data Protection notification and understand and agree to the use of my personal 

data in accordance with the Data Protection Act 1998.
Signed: ……………………………………………                                     Date:…………………………………………



	DECLARATION

I declare that all the statements and information provided within this application form are true to the best of my

knowledge and belief and that no relevant information has been withheld. I confirm that any false or misleading 

information will give Rossendales the right to terminate any employment contract offered. This position may be 

subject to CRB checks and Credit checks, I hereby give my permission for these and any relevant checks to 

be undertaken in support of this application

.  
Signed:  ……………………………………………………         Date:  …………………………………………………………



When completed this form should be returned to:









Personnel Department









Rossendales Limited









Wavell House









Holcombe Road








Helmshore









Rossendale








Lancashire








BB4 4NB
Would you please note that, receipt of an application is not acknowledged.  If you have not been contacted within 30 days of the closing date you should assume your application has not been successful.
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